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1. CLIMATE POLICIES
EXAMPLES: HlGH'ROAD APPROACH
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@ Procurement for.the public good © JOB QUALITY IS IMPROVED
@ Targeted/local hire mechanisms

® ACCESS FOR WORKERS
2. POLICY MECHANISMS SUPPLY-SIDE STRATEGIES FOR EDUCATION AND FROM DACS INTO QUALITY

THAT AFFECT LABOR TRAINING INSTITUTIONS: L4508 SUPPLY MANAGED JOBS IS BROADENED
DEMAND @ Pre-apprenticeship and pipeline training @ DISPLACED WORKERS

@ Industry training partnerships MAINTAIN THEIR
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pgrades in post-secondary institutions
©® PUBLICINVESTMENT @ |NCENTIVES LIVELIHOOD

® MANDATES @ PRICING POLICIES JUST TRANSISTION: ©® COMMUNITIES DIVERSIFY
® PUBLICENTERPRISES  ® PROCUREMENT ® Planned industrial phase-out [EENSTTIONMARAGED THEIR ECONOMIES

@ Displaced worker supports

©® Community economic development

@ Displaced worker assistance

3. IMPACT OF POLICIES

ON NUMBER OF JOBS, OUTCOMES:
JOB QUAL'TY, AND ® Low-wage job trends permeate low-carbon
JOB ACCESS Y

EXAMPLES: . '
@ CONSTRUCTION () Prob'lems of |0W‘ q'uallty workmans!up and safety
® MANUFACTURING ® No labor standards persist, undermining market adoption

@ TRANSPORTATION
@ UTILITIES

® Recruitment & retention of skilled workers is low

® Disadvantaged workers have limited access to

@ Little to no training; minimal training et el e

unconnected to jobs

@ No advanced planning for displaced workers ® Workers lose jobs and income
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