Profiles of the California Early Care
and Education Workforce, 2020

Child Care Center Directors

Demographics

There are more than 9,500 child care centers in California, each run by a director, site supervisor, or other
administrator. Nearly all directors (97%) are women.
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Latina

Multiethnic 70% Mexican,
) . 4% Salvadoran,

White 3 3% Argentine,
Other I 3% 3% Guatemalan

Other directors include American Indians/Alaskan Natives
(Cherokee, Navajo, Choctaw, and others), Middle Eastern/North
Africans (Israeli, Iranian/Persian, Lebanese, and others), and
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31% speak other languages
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19% of all directors
speak Spanish

2% of all directors
speak Chinese

1% speak only
languages besides
English

Directors frequently use their
language skills as they connect
with children and their families.

Native Hawaiians/Pacific Islanders.
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76%

married/living with a partner

43%

@

Education and Experience

Most directors have deep experience and hold a bachelor’s degree or higher. Read more.

have children under age 18

fi.

18%
born outside the U.S.

Median of

Degrees and
Permits

2 out of 3
hold a Child Develop-
ment Permit at the
Teacher level or higher

5%

9%

1-5yrs
6-10 yrs
10+ yrs

86%

16% associate

degree .

8 7
11% some -
college or less

(Within this group,

73% bachelor’s degree
or higher

58% majored in early
childhood education or
child development.

Previous Roles
in Early Ed

62%
Other director role*
*Includes assistant director, site supervisor, teacher-director

62%

LLead Teacher

30%

Assistant/Aide

“| describe my job as a facilitator for
young children to have opportunities
to learn about themselves, and learn
how they can interact with the world
around them, and make it a better
place”

- Director, Southern California

“There are a ton of expectations put
on us without giving us the resources
that we need to accomplish them.”

- Director, Central Valley
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https://cscce.berkeley.edu/publications/data-snapshot/education-and-experience-of-the-california-ece-workforce/
https://cscce.berkeley.edu/publications/data-snapshot/demographics-of-the-california-ece-workforce/

Compensation

Less than one half (41%) of center directors earn most or all of their household’s income through work with

children. Read the full report.

Median Earnings of Child Care Center Directors in California**
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**For annual earnings, we esti-
mate a full-time salary (working
40 hours per week). In practice,

Hourly Annually ®Csco however, some directors work

. $21.63 . $45,000 Northern more than that, though not neces-
sarily for additional pay:
$30.00 $62,400 Bay Area
63%

$24.04 $50,000 Central

$25.48 $53,000 Southern Teon 21%

$25.96 $54,000 Los Angeles

$26.01 $54,100 Statewide <35hrs 3540hrs >40hrs

Most directors have paid time off through some combination

of holidays, vacation, and/or sick days. Yet, only one half have
retirement savings from any source.

Most directors (93%) have health insurance. Slightly more than
one half enroll with their employer, and more than one quarter en-
roll with a spouse or family member.

Covered Cal 6%

98% ’

have some form of paid time off Own Purchase 8%
Medi-Cal 3%

53% Medicare 6%

hold retirement savings from any source

Spouse

Employer 55%

Economic Well-Being
About one half (49%) of directors worry about having enough to pay their family’s monthly bills. Read our report.

Living Arrangements Student Loan Debt

67% own 25% are paying down
their home

32% rent

their home

student loans.
Food Securit
Enough of the right kinds of food to eat _ 82%

Enough but not always the right kinds of food - 16%

“People need to know that so many
early childhood educators do not
get paid enough, do not have ben-
efits, do not make enough to take

care of their families, and yet, each
of this group owes at and every one still loves their job,
£ least $50,000. — still has a passion for working with
children, and will do their best each
day to provide an amazing environ-
ment for each individual child, in
which they are cared for, valued, re-
spected, and honored for who they

”»

are.

More than one quarter

Sometimes or often did not have enough to eat I 2% Director South Calfar
— Director, soutnern Calirornia
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