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Child Care Center Teaching Staff

Size of the Workforce

Approximately 83,800 lead teachers and assistants/aides work in child care centers in California. Read more.
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Demographics

Most center teaching staff are people of color (66%). Nearly all (98%) are women.
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“Working with children does have it challenges, but also rewards... especially when you can actually see them progress”
- Center Assistant Teacher, Central Valley

“We are not appreciated by society even [though] we do the important job of brain development of young children.”
- Center Lead Teacher, Southern California
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Education and Experience

Many educators have a long tenure in the field and a degree. One quarter (23%) belong to a union. Read more.
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Lead teachers and assistants often hold degrees. Among educators with a bachelor's degree or higher, around one half also
majored in child development or early childhood education. Nearly all center-based educators with an associate degree as their
highest level of education majored in those disciplines.
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Center-based lead teachers and assistants frequently hold California Child Development Permits (around 65% of assistants and
73% of lead teachers). Permits are often at the Teacher level or higher, even among educators working in assistant or aide roles.
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“Parents now value us as caregivers of their children, since they lived the experience of being parents and
teachers at the same time of their children during the mandatory confinement of the pandemic”
- Center Assistant Teacher, Southern California

“l'am usually the first teacher many students have. Therefore, | usually catch any special need issues and refer
students to get the assistance that they need before families even realize that their child may need it”
- Center Lead Teacher, Southern California
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Compensation

In 2020, median hourly wages in child care centers were $16 for an assistant teacher and $19 for a lead teacher.
The California minimum wage for employers with at least 5 employees was $14. Read the full report.
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Around 7 out of 10 child care centers offer health benefits to lead
teachers and one half offer them to assistants. Ultimately, 93% of lead
teachers and 91% of assistants enroll in plans from any source.

Half of child care centers offer retirement benefits, and most pro-

vide at least one form of paid time off (sick, vacation, or holiday).
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Economic Well-Being

Two thirds of center teaching staff worry about covering their family’s bills. Read our report.
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